
Benefits depend on

Survivor Benefits

Deficits in scheme 
provisions

Public Schemes

Calculating 
Scheme liabilities

Topping up

Scheme 
variations

DB Pension Schemes

Normal 
retirement age

Min 50; 55 after 
2010
65 M; 60 F 
(pre-equalisation)
Most 65
Members may 
have right to 
work past NRA

Draw all 
or some 
benefits
Postpone 
until 
retirement

Eligibility
Minimum age
Minimum service
Exempt from stakeholder, usually 
open to most employees

Build-up rate Accrual rate
Definition of service

Pension 
Increases

GMP

Pre - 6.4.88, fully RPI protected 
by DWP

6.4.88 to 5.4.97
RPI (max 3%) 
by scheme
Excess by 
DWP

Non-GMP

Pre 6.4.97 excess No Statutory 
increases

6.4.97 - 5.4.05 LPI (cap 5%)

Post 5.4.05 LPI (cap 2.5%)

Commutation
Post A-Day - 25% value of pension 
benefits
GMP cannot be commuted

DIS
Multiple of salary still often used

Post A-Day - unlimited Excess above SLA subject 
to 55% LTA charge

Surviving Spouse's 
Pension Typically 50% of 

pension member 
would have received

Death after 
Retirement Typically 50% pension

Pension protection lump sum

Deficit recovery options
Recovery plan

Public Service Established by statute

Public Sector Established by trust

Insolvency 
valuationPPF Section 143 

valuation

IAS19 Scheme valuations
OngoingTPR guidance

Traditional actuarial 
approach

Post A-DayUnlimitedTax relief up to 
100% relevant UK 
earnings

Pre A-DayFURBS & URBS

AVCIn-houseCompulsory pre A-Day

FSAVCCompulsory pre A-Day

EPP & PPS
Added years

Hybrid
Money purchase 
underpin

Fixed salary underpin
Nursery section

Others
Defined cash

Career average
Integrated
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